
Posted <<DATE>> at City Hall, AC Co., Swanson’s, and the Post Office.
_________________________                                                                                                                              
Kevin Morgan, Asst. City Clerk
City Clerk’s Office Contact Information: Email cityclerk@cityofbethel.net   Phone 907‐543‐1384
Items noted with an asterisk (*) are consent agenda items, unless removed from the consent agenda they are approved upon the approval of the agenda. 
Ordinances introduced at this meeting may be set for public hearing at the next regular meeting. 
The Council may by unanimous consent, after 12:00 AM Fix the Time to Which To Adjourn until the following day at 6:30 PM

CITY OF BETHEL
City Council Meeting Agenda, January 9, 2020 – 6:00 PM  
Website:  https://www.cityofbethel.org/council 
Location:  Council Chambers, City Hall, 300 Chief Eddie Hoffman Highway, Bethel 
Council Members: Mayor Perry Barr, Vice‐Mayor Haley Hanson, Fred Watson, Alyssa Leary, 

Mark Springer, Cece Franko, Michelle DeWitt

1.CALL TO ORDER 

2.PLEDGE OF ALLEGIANCE 

3.ROLL CALL 

4.PEOPLE TO BE HEARD – FIVE MINUTES PER PERSON 

5.APPROVAL OF AGENDA 

6.NEW BUSINESS 

  6.1.  City Manager an City Attorney Interviews (Mayor Barr) 

7.EXECUTIVE SESSION 

  7.1.  AS 44.62.310 (C) (2) Subjects That Tend To Prejudice The Reputation And Character Of Any Person 
‐ City Manager And City Attorney Review and Employment Agreement Development (Note, All City 
manager and Attorney Candidates May be Discussed During the Executive Session) Mayor Barr 

8.ADJOURNMENT 
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VINCENZO “VINNY” S. CORAZZA, P.E.

analyzing engineering data and system problems and assisted the City Engineer with administrative
responsibilities.
 

City of Los Angeles California, Department of Transportation, Department of Harbors   (  Jun 1995 – Jul   
1999)
Transportation Engineering Associate II, Student Engineer III

DoT-ATSAC:  Responsibility of maintaining and improving traffic operations for approximately 400
traffic signals for West Los Angeles, monitoring of traffic flow and making signal timing adjustments
to alleviate potential congestion, gathering and analysis of traffic engineering data, implementing signal
timing solutions during major construction projects, fielding traffic control during special events, (e.g.
Academy Awards),  guiding tours of the Department’s Automated Surveillance And Control  Center
(ATSAC), and fielding citizen complaints regarding local traffic timing problems. 
DoH:   Designed  and  assisted  in  Capital  Improvement  Projects  including  Evergreen  Terminal
Redevelopment, West Basin Entrance Widening, Terminal Island Container Transfer Facility, and Pier
300/400 implementation project; used extensive CAD software

EDUCATION:

Loyola Marymount University, Los Angeles, California (Sep 1992 – Dec 1996)
Bachelor of Science in Mechanical Engineering

International TEFL and TESOL Training, Bangkok, Thailand (July 2015)
Certificate in Teaching English as a Foreign Language 

PROFESSIONAL LICENSES & CERTIFICATIONS:

Florida Professional Engineer (License Number 81122)
Nevada Professional Engineer – Civil (License Number 027170)
California Engineer-In-Training (License Number 99206)
National Council of Examiners for Engineering and Surveying (NCEES) Records 20-685-20
National Incident Management System (NIMS) IS-100.b, IS-200.b, IS-700.a, IS-800.c

MILITARY EXPERIENCE:

U
.S

.
A

R
M

Y

Operations
 Operation Iraqi Freedom
 Operation Noble Eagle 

Commendations
 National Defense Service Medal
 Global War on Terrorism Expeditionary Medal
 Global War on Terrorism Service Medal
 Armed Forces Reserve Medal w/m Device
 Army Service Ribbon
 Overseas Service Bar

COMPUTER SKILLS: 
 Administrative: MS-PowerPoint, MS-Project, MS-Excel, Lotus 123, Quattro Pro, MS-Word 

and WordPerfect, MS-Access, Adobe Acrobat
 Internet:  Google, MS-Outlook, MS-Internet Explorer, Chrome, MS-FrontPage, HTML
 Engineering:  AutoCAD, Synchro
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https://app.jazz.co/app/resumes/questionnaire/24306032/print[12/13/2019 9:03:28 AM]

contact without jeopardizing your present
employment.

Additional Reference Information:

EDUCATION:
Highest Degree Earned:

College/University & Location(city):

Additional Degree Earned:

College/University & Location(City):

Additional Degree Earned:

College/University & Location (City):

CURRENT EMPLOYMENT
INFORMATION:
1. Total # of full time
employees in your current or most recent
overall organization (if applicable):

2. Total # of full time employees in your
current or most recent department (if
applicable):

3. Total budget in your current or most
recent overall organization (if applicable):

4. Total budget of your department or
areas of responsibility (if applicable):

5. Expected compensation for this position:

6. Who do you (or did you) report to (title
only):

7. Related professional affiliations:

8. Please confirm that you agree to
immediately advise the GovHR USA
consultant assigned to your recruitment if
you accept another position or your
employment circumstances change at any
point during the recruitment and selection
process for this position.

Yes, I agree to immediately advise the GovHR consultant and provide
all necessary information.

9. At any time in the last seven (7) years,
have you been convicted of any offenses

No
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https://app.jazz.co/app/resumes/questionnaire/24306032/print[12/13/2019 9:03:28 AM]

relating to your operation of a motor
vehicle, or has your drivers license been
suspended for any reason? If yes, please
provide all information and applicable
dates. Yes or No (If yes, please explain).

10. At any time in the last seven (7) years,
have you been a party to a lawsuit in any
court or administrative proceeding,
personally or professionally? If yes, please
provide general information and applicable
dates. Additionally, please identify the
applicable venue or jurisdiction of any
applicable court or administrative
proceeding, and if known, the current
status and/or disposition of such court or
administrative proceeding. Yes or No (If
yes, please list and briefly explain).

No

11. At any time in the last seven (7) years,
have you been disciplined by your
employer, for any reason? If yes, please
provide all information and applicable
dates. Yes or No (If yes, please explain).

No

12. At any time in the last seven (7) years,
have you been investigated by a
professional association or other
organization, including but not limited to a
governmental entity with investigative
authority, for any reason? If yes, please
provide all information and applicable
dates. Yes or No (If yes, please explain).

No

13. At any time in the last seven (7) years,
has anyone made a complaint against you
to a professional association regarding
your professional status or certification? If
yes, please provide all information and
applicable dates. Yes or No (If yes, please
explain).

No

14. At any time, have you been asked to
resign, or have you been terminated from
employment? If yes, please provide
applicable dates and please indicate if a
severance agreement and/or release of
claims was executed by you regarding such
resignation/termination.

No

15. At any time, has anyone made a
complaint against you to a professional

No
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https://app.jazz.co/app/resumes/questionnaire/24306032/print[12/13/2019 9:03:28 AM]

organization or your employer for alleged
violations of state or federal civil rights or
sexual harassment laws? If yes, please
provide all information and applicable
dates. Yes or No (If yes, please explain).
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https://app.jazz.co/app/resumes/questionnaire/24306025/print[12/13/2019 8:53:54 AM]

contact without jeopardizing your present
employment.

Additional Reference Information:

EDUCATION:
Highest Degree Earned: Masters Degree MPA

College/University & Location(city): Troy University

Additional Degree Earned: BA

College/University & Location(City): St Leo University

Additional Degree Earned: NA

College/University & Location (City): NA

CURRENT EMPLOYMENT
INFORMATION:
1. Total # of full time
employees in your current or most recent
overall organization (if applicable):

5200

2. Total # of full time employees in your
current or most recent department (if
applicable):

160

3. Total budget in your current or most
recent overall organization (if applicable):

$2.4B

4. Total budget of your department or
areas of responsibility (if applicable):

$89M

5. Expected compensation for this position: $140-160K

6. Who do you (or did you) report to (title
only):

Senior VP

7. Related professional affiliations: NA

8. Please confirm that you agree to
immediately advise the GovHR USA
consultant assigned to your recruitment if
you accept another position or your
employment circumstances change at any
point during the recruitment and selection
process for this position.

Yes, I agree to immediately advise the GovHR consultant and provide
all necessary information.

9. At any time in the last seven (7) years,
have you been convicted of any offenses

No
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https://app.jazz.co/app/resumes/questionnaire/24306025/print[12/13/2019 8:53:54 AM]

relating to your operation of a motor
vehicle, or has your drivers license been
suspended for any reason? If yes, please
provide all information and applicable
dates. Yes or No (If yes, please explain).

10. At any time in the last seven (7) years,
have you been a party to a lawsuit in any
court or administrative proceeding,
personally or professionally? If yes, please
provide general information and applicable
dates. Additionally, please identify the
applicable venue or jurisdiction of any
applicable court or administrative
proceeding, and if known, the current
status and/or disposition of such court or
administrative proceeding. Yes or No (If
yes, please list and briefly explain).

No

11. At any time in the last seven (7) years,
have you been disciplined by your
employer, for any reason? If yes, please
provide all information and applicable
dates. Yes or No (If yes, please explain).

No

12. At any time in the last seven (7) years,
have you been investigated by a
professional association or other
organization, including but not limited to a
governmental entity with investigative
authority, for any reason? If yes, please
provide all information and applicable
dates. Yes or No (If yes, please explain).

No

13. At any time in the last seven (7) years,
has anyone made a complaint against you
to a professional association regarding
your professional status or certification? If
yes, please provide all information and
applicable dates. Yes or No (If yes, please
explain).

No

14. At any time, have you been asked to
resign, or have you been terminated from
employment? If yes, please provide
applicable dates and please indicate if a
severance agreement and/or release of
claims was executed by you regarding such
resignation/termination.

No

15. At any time, has anyone made a
complaint against you to a professional

No
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https://app.jazz.co/app/resumes/questionnaire/24306025/print[12/13/2019 8:53:54 AM]

organization or your employer for alleged
violations of state or federal civil rights or
sexual harassment laws? If yes, please
provide all information and applicable
dates. Yes or No (If yes, please explain).
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CYNTHIA NORTHROP  

  

 
November 29, 2019  
 
To Whom it May Concern,                    
 
I am writing to express my interest in the City Manager position. I am extremely motivated to obtain a city management position 
and as an executive level leader in both the public and the private sector I bring  insightful and energetic ability to manage, analyze, 
implement and lead local government operations, economic development, contract and project management with an eye for 
increasing efficiencies and promoting productive public information and involvement. Key qualifications and characteristics include:  
 

➢ Thrive on developing and using teamwork to meet the organization’s mission and goals.  
➢ Successfully established/implemented budgets, projects and contract/consultant management as well as publications to 

build understanding and collaboration with inter-governmental partners, stakeholders and citizens. 
➢ Expert communicator, presenter and facilitator with proven ability to gain strong customer/citizen and employee 

relationships. 
  

My professional experience is broad. My experience as an elected official in local government, local government manager, 
administrative positions at the city, state and federal levels of government in addition to a small business woman and one providing 
consultant services for local government provides me a unique 360-perspective. Leading and training teams both paid and 
volunteer, in a collaborative environment, I have a proven ability to analyze and create targeted strategies to increase efficiencies 
and productivity. Driving budgets, project management, economic development, HR and government processes, I have researched, 
written, organized and implemented a broad variety of budgets, projects, policy and procedures, legislative briefs, communication 
documents, plans and tools.   

 
Selected accomplishments include:   
 

➢ Functioning as a County Administrator, managing county budget of $170 million with 1450 employees, managing 
department heads with direct oversight of county road and bridge department and planning and development.  

➢ Facilities/Project Mgmt. - Successfully managed and directed capital improvement and county bond projects from the 
planning and development stages, design and construction, and completion including the opening of a county government 
facility. Impact: County government center in a strategic geographical location providing convenient and accessible 
government services for area citizens.  

➢ Economic Development – Represented, partnered and negotiated all Denton County, Pct. 1 economic 
development activities (recruitment, retention, incentives) and currently serving as the Assistant Exec. Dir of 
Dayton Community Development Corporation assisting in budget development, Industrial, Commercial and 
Retail development, BRE functions and community development. 

➢ HR – All HR responsibilities for teams from 5 – 40 employees as well as policy oversight: including research, SWOT analysis, 
developing recommendations for City of Alvin HR function and performance improvements, reviewed, updated Personnel 
Policy as well as Performance & Evaluations, Recruitment & Selection policies for several entities. 

➢ Transportation/Project Mgmt. - Successful multi-jurisdictional (TxDOT, NTTA and cities along the corridor) contract and 
consultant management of major east/west transportation facility through planning, design, environment/right-of-way and 
construction (Lewisville Lake Toll Bridge/FM 720 project)  

➢ Emergency Management – Served on emergency management teams in multiple emergencies including snow and ice, 
grant processing in Harvey aftermath, public information of contra-flow lanes, housing displaced victims of Hurricane 
Katrina and Hurricane Ike, development of emergency management plans for livestock and large animals, participating in 
county-wide emergency management drills; NIMS Training. 

➢ Multi-jurisdictional Collaboration - The visioning and formation of a regional coalition made up of area city elected officials, 
city staff, developers, and citizens designed to network and generate administrative, legislative and policy solutions on 
common issues and challenges of growth and development in unincorporated areas and ETJ areas 
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➢ Public Works - Successfully researched, garnering Commissioner Court approval, and transitioned from a Superintendent 
system of county road and bridge management to Ex-Officio Commissioner county road and bridge management system 
with statutory authority and direct oversight of Pct. 1 Denton County Road and Bridge operations including a $8 million 
dollar budget, 400 miles of county road and 40 Road & Bridge employees. 

➢ Partnerships/Collaboration - Researched, analyzed and implemented several innovative solutions to county road and 
bridge challenges including a partnership with TxDOT to address maintenance in state right-of-way where state and county 
roads intersected and use of recycled asphalt on county gravel roads to extend time between maintenance.  

➢ Partnership/Collaboration - Collaboration with multiple regional stakeholders creating strategic plan for legislative agenda 
including lobbying efforts and policy recommendations (transportation issues). 

➢ Strategic Planning/Implementation - Initiating and creating multiple best practices for strategic communications including 
strategic plans, press events, crisis communication, social media, newsletters and employee training modules. 
 

I have also served on the City of Lewisville’s (TX) P&Z Commission and Board of Adjustments as well as subsequent service as a 
Council Member and Deputy Mayor Pro-Tem.  
 
Thank you for your time and consideration of my résumé.  My salary requirements are negotiable.   

 
 
Sincerely, 
 
Cynthia Northrop  
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https://app.jazz.co/app/resumes/questionnaire/24305975/print[12/11/2019 10:22:02 AM]

contact without jeopardizing your present
employment.

Additional Reference Information:

EDUCATION:
Highest Degree Earned: Master Public Administration

College/University & Location(city): University of North Texas/Denton, TX

Additional Degree Earned: BA - Communication Studies

College/University & Location(City): University of North Texas/Denton, TX

Additional Degree Earned: 6 of 7 Tracks completed to earn my Certified Public Manager
credentials

College/University & Location (City): Hobby School of Public Affairs/University of Houston

CURRENT EMPLOYMENT
INFORMATION:
1. Total # of full time
employees in your current or most recent
overall organization (if applicable):

(Using my Denton County history for questions 1 - 6 as it most
closely relates) 1400

2. Total # of full time employees in your
current or most recent department (if
applicable):

40

3. Total budget in your current or most
recent overall organization (if applicable):

$170 million (total county budget)

4. Total budget of your department or
areas of responsibility (if applicable):

$8 million (Pct. 1 Road and Bridge)

5. Expected compensation for this position: negotiable

6. Who do you (or did you) report to (title
only):

NA

7. Related professional affiliations: ICMA, TCMA, PRSA

8. Please confirm that you agree to
immediately advise the GovHR USA
consultant assigned to your recruitment if
you accept another position or your
employment circumstances change at any
point during the recruitment and selection
process for this position.

Yes, I agree to immediately advise the GovHR consultant and provide
all necessary information.

9. At any time in the last seven (7) years, No
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https://app.jazz.co/app/resumes/questionnaire/24305975/print[12/11/2019 10:22:02 AM]

have you been convicted of any offenses
relating to your operation of a motor
vehicle, or has your drivers license been
suspended for any reason? If yes, please
provide all information and applicable
dates. Yes or No (If yes, please explain).

10. At any time in the last seven (7) years,
have you been a party to a lawsuit in any
court or administrative proceeding,
personally or professionally? If yes, please
provide general information and applicable
dates. Additionally, please identify the
applicable venue or jurisdiction of any
applicable court or administrative
proceeding, and if known, the current
status and/or disposition of such court or
administrative proceeding. Yes or No (If
yes, please list and briefly explain).

No

11. At any time in the last seven (7) years,
have you been disciplined by your
employer, for any reason? If yes, please
provide all information and applicable
dates. Yes or No (If yes, please explain).

No

12. At any time in the last seven (7) years,
have you been investigated by a
professional association or other
organization, including but not limited to a
governmental entity with investigative
authority, for any reason? If yes, please
provide all information and applicable
dates. Yes or No (If yes, please explain).

No

13. At any time in the last seven (7) years,
has anyone made a complaint against you
to a professional association regarding
your professional status or certification? If
yes, please provide all information and
applicable dates. Yes or No (If yes, please
explain).

No

14. At any time, have you been asked to
resign, or have you been terminated from
employment? If yes, please provide
applicable dates and please indicate if a
severance agreement and/or release of
claims was executed by you regarding such
resignation/termination.

No

15. At any time, has anyone made a No
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https://app.jazz.co/app/resumes/questionnaire/24305975/print[12/11/2019 10:22:02 AM]

complaint against you to a professional
organization or your employer for alleged
violations of state or federal civil rights or
sexual harassment laws? If yes, please
provide all information and applicable
dates. Yes or No (If yes, please explain).
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